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James J. McDonald : California Employment Law: An Employers Guide, Revised and Updated: An
Employer's Guide before purchasing it in order to gage whether or not it would be worth my time, and all praised
California Employment Law: An Employers Guide, Revised and Updated: An Employer's Guide:

3 of 3 people found the following review helpful. Four StarsBy J. CheathamGreat information for an HR professional
new to working in the state of CA.O of 0 people found the following review helpful. Good quality, but not enoughByYy
swingl am little bit disappointed with this purchase. Thisis not what | am intentionally to buy. Although it contain a
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lot of required knowledge, but not all. | think | still need to buy another one.O of 0 people found the following review
helpful. quick and easyBy Anita Morenoquick, easy, and quick and easy.l've been delving into this book.Thanks for
being quick and easy.

It is often said that it isimpossible for an employer to fully comply with all of Californias employment laws. They are
just too numerous and too complicated. They are frequently changing, and rarely for the better. There are so many
traps for the unwary. Unfortunately, this perspective is mostly true. California Employment Law: An Employers Guide
iswritten for those who must contend with employment law in California as part of their work. Thisincludes
employers based outside of California but with employees working inside the state. It iswritten primarily for business
people and HR professionals, not lawyers, although in-house counsel and lawyers who practice outside of employment
law will find it useful.



